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THIS   MEETING   IS   NOT   OPEN   TO   PHYSICAL   PARTICIPATION   BY   THE   PUBLIC.    TOWN   HALL   IS   CLOSED   TO   THE   PUBLIC.    THIS   MEETING  
WILL   BE   BROADCAST   LIVE   ON   LOCAL   CABLE   CHANNELS   29   &   329   AND   STREAMED   LIVE   ON   THE   SHREWSBURY   MEDIA  
CONNECTION   WEBSITE   AT     hWWpV://Yideopla\eU.WelYXe.com/pla\eU/iE0p5N2b-Se5Bh[S-3KDUHfUW]LHfkX2/VWUeam/722 .   SEE   BELOW   FOR  
INFORMATION   ON   CONTACTING   THE   CHAIR   OF   THE   SCHOOL   COMMITTEE   RE:   PUBLIC   PARTICIPATION.   
 
On   MaUch   12,   2020,   GoYeUnoU   BakeU   iVVXed   an   E[ecXWiYe   OUdeU   modif\ing   ceUWain   UeTXiUemenWV   of   Whe   Open   MeeWing   LaZ,   Wo   enable   pXblic   bodieV   Wo   caUU\  
oXW   WheiU   UeVponVibiliWieV   Zhile   adheUing   Wo   pXblic   healWh   UecommendaWionV   UegaUding   Vocial   diVWancing.  
 
The   E[ecXWiYe   OUdeU   UelieYeV   pXblic   bodieV   fUom   Whe   UeTXiUemenW   in   Whe   Open   MeeWing   LaZ   WhaW   meeWingV   be   condXcWed   in   a   pXblic   place   WhaW   iV   open   and  
ph\Vicall\   acceVVible   Wo   Whe   pXblic,   pUoYided   WhaW   Whe   pXblic   bod\   makeV   pUoYiVion   Wo   enVXUe   pXblic   acceVV   Wo   Whe   delibeUaWionV   of   Whe   pXblic   bod\   WhUoXgh  
adeTXaWe,   alWeUnaWiYe   meanV.   ³AdeTXaWe,   alWeUnaWiYe   meanV´   ma\   inclXde,   ZiWhoXW   limiWaWion,   pUoYiding   pXblic   acceVV   WhUoXgh   Welephone,   inWeUneW,   oU   VaWelliWe  
enabled   aXdio   oU   Yideo   confeUencing   oU   an\   oWheU   Wechnolog\   WhaW   enableV   Whe   pXblic   Wo   cleaUl\   folloZ   Whe   pUoceedingV   of   Whe   pXblic   bod\   in   Ueal   Wime.   A  
mXnicipal   pXblic   bod\   WhaW   foU   UeaVonV   of   economic   haUdVhip   and   deVpiWe   beVW   effoUWV   iV   Xnable   Wo   pUoYide   alWeUnaWiYe   meanV   of   pXblic   acceVV   in   Ueal   Wime   ma\  
inVWead   poVW   on   iWV   mXnicipal   ZebViWe   a   fXll   and   compleWe   WUanVcUipW,   UecoUding,   oU   oWheU   compUehenViYe   UecoUd   of   Whe   pUoceedingV   aV   Voon   aV   pUacWicable  
afWeUZaUdV.  
 
In   addiWion,   all   membeUV   of   a   pXblic   bod\   ma\   paUWicipaWe   in   a   meeWing   UemoWel\;   Whe   Open   MeeWing   LaZ¶V   UeTXiUemenW   WhaW   a   TXoUXm   of   Whe   bod\   and   Whe  
chaiU   be   ph\Vicall\   pUeVenW   aW   Whe   meeWing   locaWion   iV   VXVpended.  
 
All   oWheU   pUoYiVionV   of   Whe   Open   MeeWing   LaZ,   VXch   aV   Whe   UeTXiUemenWV   UegaUding   poVWing   noWice   of   meeWingV   and   cUeaWing   and   mainWaining   accXUaWe   meeWing  
minXWeV,   aV   Zell   aV   Whe   limiWed,   enXmeUaWed   pXUpoVeV   foU   holding   an   e[ecXWiYe   VeVVion,   Uemain   in   effecW.  
 
While   foU   WhiV   meeWing   Whe   School   CommiWWee   and   membeUV   of   Whe   School   DepaUWmenW   adminiVWUaWiYe   Weam   Zill   ph\Vicall\   meeW   aW   Whe   locaWion   liVWed   aboYe,  
membeUV   of   Whe   pXblic   ma\   noW   aWWend   in   peUVon.    If   a   membeU   of   Whe   pXblic   ZiVheV   Wo   paUWicipaWe   UemoWel\    in   Whe   PXblic   PaUWicipaWion   poUWion   of   Whe   meeWing,  
Whe\   VhoXld   conWacW   Whe   CommiWWee   ChaiU,   MV.   SandUa   FU\c,   b\   Vending   an   email   Wo   VchoolcommiWWee@VhUeZVbXU\.k12.ma.XV.  
 
 
 
Items Suggested   time   allotments  
 
 
I.  PXblic   PaUWicipaWion  

 
II. ChaiUpeUVon¶V   RepoUW   &   MembeUV¶   RepoUWV  
 
III. SXpeUinWendenW¶V   RepoUW  
 
IV. Time   SchedXled   AppoinWmenWV:  

A. UpdaWe   on   Reopening   of   Whe    2020-2021   School   YeaU:    RepoUW 7:05   ±   7:55  
 
V. CXUUicXlXm  

 
 
VI. Polic\  

A. UpdaWe   Wo   Polic\   on   PUeYenWion   of   Ph\Vical   ReVWUainW:   VoWe 7:55   ±   8:05  
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B. BXll\ing   SWaWiVWicV:   AnnXal   RepoUW 8:05   ±   8:15  
C. AppoinWmenW   of   SXpeUinWendenW   aV   RepUeVenWaWiYe   Wo   AVVabeW   Valle\ 8:15   ±   8:20  

CollaboUaWiYe   BoaUd   of   DiUecWoUV:   VoWe  
 

VII. Finance   &   OpeUaWionV  
A. FiVcal   YeaU   2021   GUanWV:   RepoUW   &   VoWe   Wo   AccepW 8:20   ±   8:35  

VIII. Old   BXVineVV  
 
IX. NeZ   BXVineVV  

A. AppoinWmenW   Wo   Whe   BoaUd   of   DiUecWoUV   of   ShUeZVbXU\   Media  
ConnecWion,   Inc.:   VoWe  

 
X. AppUoYal   of   MinXWeV 8:35   ±   8:40 

 
 

XI. E[ecXWiYe   SeVVion 8:40   ±   9:15 
 

A. FoU   Whe   pXUpoVe   of   addUeVVing   G.L.   c.   30A,   �   21(a)(7)   ³[W]o   compl\  
ZiWh,   oU   acW   XndeU   Whe   aXWhoUiW\   of,   an\   geneUal   oU   Vpecial   laZ   oU   fedeUal  
gUanW-in-aid   UeTXiUemenWV´   (³PXUpoVe   7´),   Open   MeeWing   LaZ,  
G.L.   c.   30A,   ��   22(f),   (g)   ±   foU   Whe   pXUpoVe   of   UeYieZing,   appUoYing,   and/oU   
UeleaVing   e[ecXWiYe   VeVVion   minXWeV.  

B. FoU   Whe   pXUpoVe   of   addUeVVing   G.L.   c.    30A,   �   21(a)(3)   ³Wo   diVcXVV   VWUaWeg\   ZiWh   UeVpecW   Wo  
collecWiYe   baUgaining   oU   liWigaWion   if   an   open   meeWing   ma\   haYe   a   deWUimenWal   effecW   of   Whe  
baUgaining   oU   liWigaWing   poViWion   of   Whe   pXblic   bod\   and   Whe   chaiU   Vo   declaUeV´   (³PXUpoVe   3´)   -   Whe  
ShUeZVbXU\   EdXcaWion   AVVociaWion   UniW   A;   ShUeZVbXU\   EdXcaWion   AVVociaWion   UniW   B;   Whe  
ShUeZVbXU\   PaUapUofeVVional   AVVociaWion;   and/oU   Whe   ShUeZVbXU\   CafeWeUia   WoUkeUV.  

 
 

 
XII. AdjoXUnmenW  
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ITEM   NO: I Public   Participation MEETING   DATE:     10/7/20  
 
SPECIFIC   STATEMENT   OR   QUESTION:  
Will   Whe   School   CommiWWee   heaU   WhoXghWV   and   ideaV   fUom   Whe   pXblic   UegaUding   Whe   opeUaWionV   and   Whe   pUogUamV   of  
Whe   Vchool   V\VWem?  
 
BACKGROUND   INFORMATION:  
CopieV   of   Whe   polic\   and   pUocedXUe   foU   PXblic   PaUWicipaWion   aUe   aYailable   Wo   Whe   pXblic   aW   each   School   CommiWWee  
meeWing.  
 
ITEM   NO: II. Chairperson¶s   Report/Members'   Reports  
 
SPECIFIC   STATEMENT   OR   QUESTION:  
Will   Whe   School   CommiWWee   heaU   a   UepoUW   fUom   Whe   ChaiUpeUVon   of   Whe   School   CommiWWee   and   oWheU   membeUV   of   Whe  
School   CommiWWee   Zho   ma\   ZiVh   Wo   commenW   on   Vchool   affaiUV?  
 
BACKGROUND   INFORMATION:  
ThiV   agenda   iWem   pUoYideV   an   oppoUWXniW\   foU   Whe   ChaiUpeUVon   and   membeUV   of   Whe   ShUeZVbXU\   School   CommiWWee  
Wo   commenW   on   Vchool   affaiUV   WhaW   aUe   of   inWeUeVW   Wo   Whe   commXniW\.  
 
STAFF   AVAILABLE   FOR   PRESENTATION:  
School   CommiWWee   MembeUV  
MV.   SandUa   FU\c,   ChaiUpeUVon  
MU.   Jon   WenVk\,   Vice   ChaiUpeUVon  
DU.   B.   Dale   Magee,    SecUeWaU\  
MV.   L\nVe\   HeffeUnan,   CommiWWee   MembeU  
MU.   JaVon   PaliWVch,   CommiWWee   MembeU  
 
 
ITEM   NO: III. Superintendent's   Report  
 
SPECIFIC   STATEMENT   OR   QUESTION:  
Will   Whe   School   CommiWWee   heaU   a   UepoUW   fUom   DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV?  
 
BACKGROUND   INFORMATION:  
ThiV   agenda   iWem   alloZV   Whe   SXpeUinWendenW   of   Whe   ShUeZVbXU\   PXblic   SchoolV   Wo   commenW   infoUmall\   on   Whe  
pUogUamV   and   acWiYiWieV   of   Whe   Vchool   V\VWem.  
 
STAFF   AVAILABLE   FOR   PRESENTATION:  
DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV  
 
ACTION   RECOMMENDED   FOR   ITEMS   I,   II,   &   III:  
ThaW   Whe   School   CommiWWee   accepW   Whe   UepoUW   and   Wake   VXch   acWion   aV   iW   deemV   in   Whe   beVW   inWeUeVW   of   Whe   Vchool  
V\VWem.  
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ITEM   NO:    IV. Time   Scheduled   Appointments: MEETING   DATE: 10/7/20  

A. Update   on   Reopening   of   the    2020-2021   School   Year:    Report   
 
 
 
BACKGROUND   INFORMATION:  
DU.   SaZ\eU   and   membeUV   of   Whe   leadeUVhip   Weam   Zill   pUoYide   an   XpdaWe   on   Whe   Ueopening   of   VchoolV   foU  
VWXdenWV   foU   Whe   2020-2021   Vchool   \eaU.  

 
 

ACTION   RECOMMENDED:  
ThaW   Whe   School   CommiWWee   heaU   Whe   UepoUW   and   Wake   VXch   acWion   aV   iW   deemV   in   Whe   beVW   inWeUeVW   of   Whe  
Vchool   V\VWem.  
 
 
STAFF   AVAILABLE   FOR   PRESENTATION:  
DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV   
DiVWUicW   AdminiVWUaWoUV  
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ITEM   NO: IV.    Time   Scheduled   Appointments: MEETING   DATE: 10/7/20  

 
 
 
 
 
 
 
BACKGROUND   INFORMATION:  
 
 
 
ACTION   RECOMMENDED:  
 
 
 
 
 
STAFF   &   STUDENTS   AVAILABLE   FOR   PRESENTATION:  
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ITEM   NO: V. Curriculum  MEETING   DATE: 10/7/20  

 
  
 
 
 
 
 
 
 
BACKGROUND   INFORMATION:  
 
 
 

 
ACTION   RECOMMENDED:  
 
 
 
 
STAFF   &   STUDENTS   AVAILABLE   FOR   PRESENTATION:  
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ITEM   NO: VI. Polic\ MEETING   DATE: 10/7/20  

A. Update   to   Polic\   on   Prevention   of   Ph\sical   Restraint:   Vote   
 
 

  
BACKGROUND   INFORMATION:  
 
Polic\   325:   PUeYenWion   of   Ph\Vical   ReVWUainW   and   ReTXiUemenWV   If   UVed   ZaV   laVW   XpdaWed   in   ApUil   2019.  
TheUe   aUe   Wechnical   XpdaWeV   WhaW   need   Wo   be   made   Wo   WhiV   VWaWe-UeTXiUed   polic\,   aV   Whe   diVWUicW   haV   changed  
Whe   WUaining   pUogUam   WhaW   iV   XVed   foU   ph\Vical   UeVWUainW   and   de-eVcalaWion   of   VWXdenW   behaYioUV   fUom  
S.O.L.V.E.   Wo   SafeW\   CaUe.  
 
  
The   encloVed   cop\   VhoZV   Whe   pUopoVed   changeV   Wo   Whe   polic\   langXage.    AV   WheVe   aUe   Wechnical   changeV  
onl\   baVed   on   VWaWe-UeTXiUed   diVWUicW   pUacWiceV,   iW   iV   Uecommended   WhaW   Whe   School   CommiWWee   YoWe   Wo  
adopW   WheVe   langXage   changeV.   
 
ACTION   RECOMMENDED:  
 
ThaW   Whe   CommiWWee   YoWe   Wo   appUoYe   Whe   XpdaWed   Polic\   325:   PUeYenWion   of   Ph\Vical   ReVWUainW   and  
ReTXiUemenWV   if   UVed   aV   pUeVenWed.  
 
COMMITTEE   MEMBERS/STAFF   AVAILABLE   FOR   PRESENTATION:  
 
DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV  
 
  



 
POLICY FAMILY Personnel – Responsibilities 

& Procedures 
 

300 

 
 

Policy 325:  Prevention of Physical Restraint and Requirements If Used 
 
 

Adopted 3/6/02 
Revised 3/25/15 

Revised 11/16/16 
Revised 04/24/19 

Draft – Revised 10-07-20 
 

The Shrewsbury Public Schools complies with the DOE restraint regulations, 603 CMR 46.00 et 
seq. ("Regulations"), to the extent required by law. According to their terms, the Regulations 
apply not only at school but also at school-sponsored events and activities, whether or not on 
school property.  A brief overview of the Regulations is provided below. 
 
Physical restraint, including prone restraint where permitted, shall be considered an emergency 
procedure of last resort except when a student’s behavior poses a threat of assault, or imminent, 
serious, physical harm to self or others and the student is not responsive to verbal directives or 
other lawful and less intrusive behavior interventions, or such interventions are deemed to be 
inappropriate under the circumstances. Physical restraint shall mean direct physical contact that 
prevents or significantly restricts a student’s freedom of movement. Physical Restraint is used 
with extreme caution in order to prevent or minimize any harm to the student as a result of use of 
Physical Restraint. Physical restraint does not include: brief contact to promote student safety, 
providing physical guidance and prompting when teaching a skill, redirecting attention, 
providing comfort, or a physical escort.  
 
The district shall have procedures for restraint prevention and behavior supports regarding 
appropriate responses to student behavior that may require immediate intervention. These 
procedures will be reviewed annually and provided to program staff and made available to 
parents of enrolled students. 
 
SPS has various tiered approach methods for supporting student well-being and preventing 
student violence, self-injurious behavior, and suicide, including time-out and de-escalation of 
potentially dangerous behavior occurring among groups of students or with an individual 
student. Resources include: 
 

1.Functional Behavior Assessment to hypothesize what environmental variables may be 
contributing to the identified behavior of concern. 
2.Development of individualized behavior support plans. 
3.The application of time out procedures (where appropriate) as part of the student’s 
individualized behavior support plan. 
4.Trainings for mental and behavioral health, such as “Mental Health First Aid”. 



5.Verbal de-escalation and restraint training, such as “Strategies of Limiting Violent 
Episodes (S.O.L.V.E.). Safety Care Behavioral Safety Training Program 
6.Access to district wide Clinical Coordinators and consulting Child Psychiatrist. 
7.Early Intervening Team (EIT), Student Support Team (SST) are groups made up of 
district personnel who problem solve and implement procedures prior to the clinical team 
being called in. 
 

Methods for engaging parents in discussions about student behaviors, functions of behaviors, de-
escalation, and restraint prevention and the use of restraint solely as an emergency procedure: 
1.Parent Strategies class is offered each year. Clinical Coordinators and Child Psychiatrist focus 
on prevention and understanding behavior and functions of behavior. Mental health issues and 
strategies are discussed as well. 
2. Behavior plans are reviewed with parents as part of a school based team. Plans emphasize 
positive behavioral supports and methods to increase appropriate and/or alternative behavior. If it 
is required for parents to understand emergency intervention, the team will meet with the parents 
to demonstrate what it looks like and feels like. 
 
 
Shrewsbury Public Schools provide alternatives to physical restraint and method of physical 
restraint in emergency situations. The “Strategies for Limiting Violent Episodes” (S.O.L.V.E.) 
Safety Care curriculum teaches a variety of methodologies, including de-escalation and physical 
restraint, that highlight variables that an individual may need to control in an emergency 
situation (i.e. if a student’s behavior is escalating). In addition, the curriculum identifies a variety 
of verbal de-escalation strategies that are focused on prevention and safety to provide humane 
supportive evidence-based interventions derived from Applied Behavior Analysis.  Safety Care 
emphasizes de-escalation strategies to support students who are in crisis that can be used to de-
escalate hard situations and promote calm and safety in the classroom.  include but are not 
limited to: Setting up/Perception/Invitation/Knowledge/Emotions with empathy/Strategy, aka 
S.P.I.K.E.S. model of effective communication; action responses (e.g., asking clarifying 
questions, etc.); and listening responses (e.g, body language, clarification, confirmation, etc.). 
 
Physical restraint shall not be used: 
(a) As a means of discipline or punishment;  
(b) When the student cannot be safely restrained because it is medically contraindicated for 
reasons including but not limited to asthma, seizures, cardiac condition, obesity, bronchitis, 
communication-related disabilities, or risk of vomiting; 
(c) As a response to property destruction, disruption of school order, a student's refusal to 
comply with a program rule or staff directive, or verbal threats when those actions do not 
constitute a threat of assault, or imminent, serious, physical harm; or 
(d) As a standard response for any individual student. No written individual behavior plan or 
individualized education program (IEP) will include use of physical restraint as a standard 
response to any behavior.  Physical restraint is an emergency procedure of last resort.  
 
Shrewsbury Public Schools does not authorize the use of medication restraint, mechanical 
restraint, prone restraint (unless permitted pursuant to 603 CMR 46.03 (1)(b)), seclusion (as 
defined below) or the use of physical restraint in a manner inconsistent with 603 CMR 46.00. 



 
Prone restraint shall be prohibited in public education except on an individual student basis, and 
only under the following circumstances: 

1. The student has a documented history of repeatedly causing serious self-injuries and/or 
injuries to other students or staff; 
2. All other forms of physical restraints have failed to ensure the safety of the student 
and/or the safety of others; 
3. There are no medical contraindications as documented by a licensed physician; 
4. There is psychological or behavioral justification for the use of prone restraint and 
there are no psychological or behavioral contraindications, as documented by a licensed 
mental health professional; 
5. The program has obtained consent to use prone restraint in an emergency as set out in 
603 CMR 46.03(1)(b), and such use has been approved in writing by the principal; and, 
6. The program has documented 603 CMR 46.03(1)(b) 1 - 5 in advance of the use of 
prone restraint and maintains the documentation. 

Physical restraint in a public education program shall be limited to the use of such reasonable 
force as is necessary to protect a student or another member of the school community from 
assault or imminent, serious, physical harm. 
 
 
Seclusion means the involuntary confinement of a student alone in a room or area from which 
the student is physically prevented from leaving. Seclusion does not include a time-out as 
defined in 603 CMR 46.02. 
 
Time-out is not prohibited 
 
Time-out means a behavioral support strategy developed pursuant to 603 CMR 46.04(1) in 
which a student temporarily separates from the learning activity or the classroom, either by 
choice or by direction from staff, for the purpose of calming. During time-out, a student will be 
continuously observed by a staff member.  Staff will be with the student or immediately 
available to the student at all times.  The space used for time-out will be clean, safe, sanitary, and 
appropriate for the purpose of calming. Time-out will cease as soon as the student has calmed.  If 
a student has not calmed and the time-out may need to exceed 30 minutes, the principal or 
designee must be contacted in order to approve extending the time-out beyond this timeframe. 
 
There are two situations in which time out procedures may be used: 
1.If it has been outlined in the student’s individualized behavior support plan and consented to by 
their parent/guardian. 
2.If the student’s behavior requires the immediate removal from a classroom environment due to 
the student demonstrating an acute/aberrant behavior that creates an emergency situation. Time 
out should not last longer than 20 minutes before adults assisting the student attempt to verbally 
redirect the student and de-escalate the situation. Only in the presence of a building administrator 
or designee can the time out procedure be employed for longer than 20 minutes. 
 
 



At the beginning of each school year, the principal of each building or his or her designee will 
identify program staff who are authorized to serve as a school-wide resource to assist in ensuring 
proper administration of physical restraint.   These staff must have participated or will participate 
in in-depth training in the use of physical restraint.  
 
Such training shall be competency-based and at least 16 hours in length, with at least 6 hour 
recertification refresher training occurring annually thereafter. The curriculum will teach a 
variety of methodologies that an individual may need to control in an emergency situation (i.e. if 
a student’s behavior is escalating). Content of in-depth training. In-depth training in the proper 
administration of physical restraint shall include, but not be limited to: 

(a) Appropriate procedures for preventing the use of physical restraint, including the de-
escalation of problematic behavior, relationship building and the use of alternatives to 
restraint; 

(b) A description and identification of specific dangerous behaviors on the part of 
students that may lead to the use of physical restraint and methods for evaluating the risk 
of harm in individual situations in order to determine whether the use of restraint is 
warranted; 

(c) The simulated experience of administering and receiving physical restraint, 
instruction regarding the effect(s) on the person restrained, including instruction on 
monitoring physical signs of distress and obtaining medical assistance; 

(d) Instruction regarding documentation and reporting requirements and investigation of 
injuries and complaints; 

(e) Demonstration by participants of proficiency in administering physical restraint; and, 

(f) Instruction regarding the impact of physical restraint on the student and family, 
recognizing the act of restraint has impact, including but not limited to psychological, 
physiological, and social-emotional effects. 

Proper Administration of Physical Restraint 

(1) Trained personnel. Only public education program personnel who have received training 
pursuant to 603 CMR 46.04(2) or 603 CMR 46.04(3) shall administer physical restraint on 
students. Whenever possible, the administration of a restraint shall be witnessed by at least one 
adult who does not participate in the restraint. The training requirements contained in 603 CMR 
46.00 shall not preclude a teacher, employee or agent of a public education program from using 
reasonable force to protect students, other persons or themselves from assault or imminent, 
serious, physical harm. 

(2) Use of force. A person administering a physical restraint shall use only the amount of force 
necessary to protect the student or others from physical injury or harm. 



(3) Safest method. A person administering physical restraint shall use the safest method available 
and appropriate to the situation subject to the safety requirements set forth in 603 CMR 46.05(5). 
Floor restraints, including prone restraints otherwise permitted under 603 CMR 46.03(1)(b), shall 
be prohibited unless the staff members administering the restraint have received in-depth training 
according to the requirements of 603 CMR 46.043(3) and, in the judgment of the trained staff 
members, such method is required to provide safety for the student or others present. 

(4) Duration of restraint. All physical restraint must be terminated as soon as the student is no 
longer an immediate danger to himself or others, or the student indicates that he or she cannot 
breathe, or if the student is observed to be in severe distress, such as having difficulty breathing, 
or sustained or prolonged crying or coughing. 

(5) Safety requirements. Additional requirements for the use of physical restraint: 

(a) No restraint shall be administered in such a way that the student is prevented from 
breathing or speaking. During the administration of a restraint, a staff member shall 
continuously monitor the physical status of the student, including skin temperature and 
color, and respiration. 

(b) Restraint shall be administered in such a way so as to prevent or minimize physical 
harm. If, at any time during a physical restraint, the student expresses or demonstrates 
significant physical distress including, but not limited to, difficulty breathing, the student 
shall be released from the restraint immediately, and school staff shall take steps to seek 
medical assistance. 

(c) If a student is restrained for a period longer than 20 minutes, program staff shall 
obtain the approval of the principal. The approval shall be based upon the student's 
continued agitation during the restraint justifying the need for continued restraint. 

(d) Program staff shall review and consider any known medical or psychological 
limitations, known or suspected trauma history, and/or behavioral intervention plans 
regarding the use of physical restraint on an individual student. 

(e) After the release of a student from a restraint, the public education program shall 
implement follow-up procedures. These procedures shall include reviewing the incident 
with the student to address the behavior that precipitated the restraint, reviewing the 
incident with the staff person(s) who administered the restraint to discuss whether proper 
restraint procedures were followed, and consideration of whether any follow-up is 
appropriate for students who witnessed the incident. 

 
 
Reporting Requirements When a Restraint Occurs: 
 



1.All physical restraints and/or time out procedures will be documented via the SPS Incident 
Report Form. In addition all physical restraints will be reported on an annual basis to DESE via 
the Restraint Reporting Form or as directed by the department.  
 
(2.) Informing the principal. The staff member who administered the restraint shall verbally 
inform the principal of the restraint as soon as possible, and by written report no later than the 
next school working day. The written report shall be provided to the principal for review of the 
use of the restraint. If the principal has administered the restraint, the principal shall prepare the 
report and submit it to an individual or team designated by the superintendent or board of 
trustees for review. The principal or director or his/her designee shall maintain an on-going 
record of all reported instances of physical restraint, which shall be made available for review by 
the parent or the Department upon request. 
 
 
3. Informing parents. The principal or designee will make reasonable efforts to verbally inform 
the student's parents as soon as possible of the restraint, and no more than 24 hours following the 
event, and will also notify the parent by written report sent either within three school working 
days of the restraint to an email address provided by the parent for communications about the 
student, or by regular mail postmarked no later than three school working days of the restraint. If 
the parent of a student receives report cards and other necessary school-related information in a 
language other than English, the written restraint report will be provided to the parent or 
guardian in that language. The principal will provide the student and the parent an opportunity to 
comment orally and in writing on the use of the restraint and on information in the written report. 
 
(4.) Contents of report. The written report required by 603 CMR 46.06(2) and (3) shall include: 

(a) The name of the student; the names and job titles of the staff who administered the 
restraint, and observers, if any; the date of the restraint; the time the restraint began and 
ended; and the name of the principal or designee who was verbally informed following 
the restraint; and, as applicable, the name of the principal or designee who approved 
continuation of the restraint beyond 20 minutes pursuant to 603 CMR 46.05(5)(c). 
(b) A description of the activity in which the restrained student and other students and 
staff in the same room or vicinity were engaged immediately preceding the use of 
physical restraint; the behavior that prompted the restraint; the efforts made to prevent 
escalation of behavior, including the specific de-escalation strategies used; alternatives to 
restraint that were attempted; and the justification for initiating physical restraint. 
(c) A description of the administration of the restraint including the holds used and 
reasons such holds were necessary; the student's behavior and reactions during the 
restraint; how the restraint ended; and documentation of injury to the student and/or staff, 
if any, during the restraint and any medical care provided. 
(d) Information regarding any further action(s) that the school has taken or may take, 
including any consequences that may be imposed on the student. 
(e) Information regarding opportunities for the student's parents to discuss with school 
officials the administration of the restraint, any consequences that may be imposed on the 
student, and any other related matter. 

 
  



5. Individual student review.  The principal of the program will conduct a weekly review of 
restraint data in order to identify students who have been restrained multiple times during the 
week. If such students are identified, the principal shall convene one or more review teams as the 
principal deems appropriate to assess each student's progress and needs. The assessment shall 
include at least the following: 

(a) review and discussion of the written reports submitted in accordance with 603 CMR 
46.06 and any comments provided by the student and parent about such reports and the 
use of the restraints; 

(b) analysis of the circumstances leading up to each restraint, including factors such as 
time of day, day of the week, antecedent events, and individuals involved; 

(c) consideration of factors that may have contributed to escalation of behaviors, 
consideration of alternatives to restraint, including de-escalation techniques and possible 
interventions, and such other strategies and decisions as appropriate, with the goal of 
reducing or eliminating the use of restraint in the future; 

(d) agreement on a written plan of action by the program. 

 
 
6.  Administrative review.  The principal will conduct a monthly review of school-wide restraint 
data. This review shall consider patterns of use of restraints by similarities in the time of day, day 
of the week, or individuals involved; the number and duration of physical restraints school-wide 
and for individual students; the duration of restraints; and the number and type of injuries, if any, 
resulting from the use of restraint. The principal shall determine whether it is necessary or 
appropriate to modify the school's restraint prevention and management policy, conduct 
additional staff training on restraint reduction/prevention strategies, such as training on positive 
behavioral interventions and supports, or take such other action as necessary or appropriate to 
reduce or eliminate restraints. 
 
 
7.  Report all restraint-related injuries to the Department. When a physical restraint has resulted 
in an injury to a student or staff member, the principal will send a copy of the written report to 
the Department postmarked no later than three (3) school working days of the administration of 
the restraint. The principal will also send the Department a copy of the record of physical 
restraints maintained by the principal for the 30-day period prior to the date of the reported 
restraint. Every program shall collect and annually report data to the Department regarding the 
use of physical restraints. Such data shall be reported in a manner and form directed by the 
Department. 
 
 
Complaints and investigations regarding restraint practices are covered by District Policy 132, 
Steps for Handling Complaints. At this time, if parents of a student have concerns/complaints 
about SPS policy and/or procedures regarding physical restraint and/or the use of time out 



procedures, they should contact the building administrator and the Assistant Superintendent for 
Student Services to file concerns/complaints and/or initiate an investigation on a particular 
student. Investigations will include a review of the written incident report(s), staff interviews, 
consultation from district Board Certified Behavior Analyst and communication with families. 
 
The above procedures and guidelines will be reviewed annually with school personnel and 
shared with students and parents.  During the first month of school, all staff review the revised 
restraint prevention and behavior support policy as part of the online district wide compliance 
training. Any new employee will, also, review the restraint prevention and behavior support 
policy within one month of their hire date. Each principal or director shall determine a time and 
method to provide all program staff with training regarding the program's restraint prevention 
and behavior support policy and requirements when restraint is used. Such training shall occur 
within the first month of each school year and, for employees hired after the school year begins, 
within a month of their employment. Training shall include information on the following: 

(a) The role of the student, family, and staff in preventing restraint; 
(b) The program's restraint prevention and behavior support policy and procedures, 
including use of time-out as a behavior support strategy distinct from seclusion; 
(c) Interventions that may preclude the need for restraint, including de-escalation of 
problematic behaviors and other alternatives to restraint in emergency circumstances; 
(d) When behavior presents an emergency that requires physical restraint, the types of 
permitted physical restraints and related safety considerations, including information 
regarding the increased risk of injury to a student when any restraint is used, in particular 
a restraint of extended duration; 
(e) Administering physical restraint in accordance with medical or psychological 
limitations, known or suspected trauma history, and/or behavioral intervention plans 
applicable to an individual student; and 
(f) Identification of program staff who have received in-depth training pursuant to 603 
CMR 46.03(3) in the use of physical restraint. 

 
 
 
All policies and procedures are available to parents through the district website, schools and 
department offices. A copy of the regulations can be obtained from the Assistant Superintendent 
for Student Services, who can be reached at (508) 841-8660.  
 
A copy of the regulations of Department of Education may also be obtained at the following 
website: www.doe.edu/lawsregs/603cmr46.html    
  
This policy will be reviewed within five years of its last revision. 
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ITEM   NO: VI. Polic\ MEETING   DATE: 10/7/20  

B. Bull\ing   Statistics:   Annual   Report   
 
 

BACKGROUND   INFORMATION:  
 
The   BXll\ing   PUeYenWion   and   InWeUYenWion   Polic\   adopWed   in   DecembeU   2010   indicaWeV   WhaW   Whe  
VXpeUinWendenW   oU   a   deVignee   Vhall   UepoUW   annXall\   Wo   Whe   School   CommiWWee   UegaUding   Whe   fUeTXenc\   of  
bXll\ing   behaYioUV   dXUing   Whe   pUioU   Vchool   \eaU   and   Wo   XpdaWe   Whe   CommiWWee   UegaUding   VWepV   being   Waken  
in   Whe   VchoolV   Wo   minimi]e   VXch   behaYioUV   Zhile   pUomoWing   Whe   conWinXoXV   impUoYemenW   of   leaUning  
enYiUonmenWV.   The   UepoUW   iV   encloVed.  
 
 
ACTION   RECOMMENDED:  
 
ThaW   Whe   School   CommiWWee   accepW   Whe   UepoUW   and   Wake   VXch   acWion   aV   iW   deemV   in   Whe   beVW   inWeUeVW   of   Whe  
Vchool   V\VWem.  
 
 
COMMITTEE   MEMBERS/STAFF   AVAILABLE   FOR   PRESENTATION:  
 
DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
October 2, 2020 
 
To: School Committee 
Re: Bullying Prevention and Intervention – Annual Report 
 
 
The Bullying Prevention and Intervention Policy adopted in December 2010 indicates that 
the superintendent or a designee shall report annually to the School Committee regarding 
the frequency of bullying behaviors during the prior school year and to update the 
Committee regarding steps being taken in the schools to minimize such behaviors while 
promoting the continuous improvement of learning environments.​  This report satisfies 
this policy requirement. 
 
 
Frequency of bullying behaviors 
It is important to note that, in order for behavior to be deemed “bullying,” it must involve 
repeated​ behaviors that cause physical and/or emotional harm.  Therefore, only situations 
that meet this standard are reported as “bullying.”  There are, of course, many times 
where students do not treat each other according to our school communities’ 
expectations, but these are usually not scenarios where the same aggressor repeatedly 
acts inappropriately towards the same target, thereby qualifying as “bullying.”  
 
There were no incidences of defined bullying at the preschool and elementary levels, 
three at the middle level,  and none at the high school level.  The following tables provide 
statistics for grades K-12 for the 2019-2020 school year and, for comparison, the 
statistics for the previous year. ​ ​You will see that the statistics are lower than the prior 
year, and they continue to show very low rates of bullying overall.  It is important to note 
that with the early closure of schools due to the pandemic, there were fewer opportunities 
for in-school bullying behavior. 
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2019-2020  Allegations 
of Bullying 

Qualifying as 
Bullying 

Aggressors  Targets 

Elementary Level  1  0  0  0 

Middle Level  4  3  2  3 

High School Level  4  0  0  0 

Total  9  3  2  3 
 
 
 
2018-2019  Allegations 

of Bullying 
Qualifying as 

Bullying 
Aggressors  Targets 

Elementary Level  3  0  0  0 

Middle Level  6  1  1  1 

High School Level  12  1  1  1 

Total  21  2  2  2 
 
 
 
 
The following table shows the type of incidents and locations that were documented as 
bullying in the past year (some incidents were included in more than one category). 
 

2019-2020 
  Verbal  Physical  Cyber  At School  Outside School 

Elementary Level 
  0  0  0  0  0 

Middle Level 
  2  1  0  3  0 

High School Level 
  0  0  0  0  0 

 
Again, it is important to note that these statistics refer to situations ​defined​ as bullying. 
There were certainly more instances of problematic behavior that were addressed, but 
that did not qualify under the definition of being repeated between the same aggressor(s) 
and target(s). 
 
Actions that are taken by school administrators to resolve situations of bullying and 
problem behavior generally may include conferences with the children involved and their 
parents; loss of privileges; assigned seating in class or on the bus; and other typical 
disciplinary actions.  For the most serious cases, changes of the aggressor’s class 
assignment or schedule, in-school or out-of-school suspensions given to the 
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aggressor(s), and “safety plans” created to ensure the actions were not repeated towards 
the target are additional steps that may be taken. 
 
Ongoing work to minimize bullying 
The very small number of situations that qualified as “bullying” can be viewed as very 
positive data regarding our schools’ cultures and climates and how students treat one 
another.  That said, we are always looking to minimize behaviors that are hurtful or 
harmful, even if they don’t technically constitute bullying.  Given what we have been 
learning through last spring’s equity audit and subsequent communications from students 
and alumni regarding concerns about treatment related to differences in race, ethnicity, 
sexual orientation, etc., the work we will be doing to look at how students are treating one 
another through the lenses of equity and anti-racism will be important in the coming year.  
 
As a reminder, we added an anonymous incident reporting feature two years ago that 
appears with a flag symbol at the top center of each of our website’s pages (see image 
below) where students can report a “school safety tip.”  We have advertised this through 
email messages in the past and will do so again during this opening phase of the school 
year.  While it has not been used frequently, we have received 21 reports total with 13 
submitted since my report last year.  A few were related to bullying in a general sense, 
and all were investigated and resolved to the extent possible based on the information 
provided. 
 
 

 
 
 
The work we are doing as a school district to provide specific types of support to 
students depending on their social and emotional needs should also help us promote 
school cultures and climates that are safe, positive, and productive places for our 
students and staff.   
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ITEM   NO: VI. Polic\ MEETING   DATE: 10/7/20  

C. Appointment   of   Superintendent   as   Representative   to   Assabet   Valle\  
Collaborative   Board   of   Directors:   Vote    

 
 
BACKGROUND   INFORMATION:  
 
The   miVVion   of   Whe   AVVabeW   Valle\   CollaboUaWiYe   (AVC)   iV   Wo   pUoYide   effecWiYe   and   efficienW   VeUYiceV   Wo  
meeW   cXUUenW   and   eYolYing   needV   of   membeU   commXniWieV   Wo   pUomoWe   VWXdenW   VXcceVV   and   commXniW\  
inWegUaWion.   The   AVC   BoaUd   of   DiUecWoUV   meeWV   monWhl\   dXUing   Whe   Vchool   \eaU   and   moUe   ofWen   aV  
needed.   Each   \eaU   Whe   CommiWWee   mXVW   YoWe   Wo   appoinW   Whe   SXpeUinWendenW   aV   RepUeVenWaWiYe   Wo   Whe  
AVVabeW   Valle\   CollaboUaWiYe   BoaUd   of   DiUecWoUV.  
 
 
 
ACTION   RECOMMENDED:  
ThaW   Whe   CommiWWee   YoWe   Wo   appoinW   DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV,   aV   iWV  
UepUeVenWaWiYe   Wo   Whe   AVVabeW   Valle\   CollaboUaWiYe   BoaUd   of   DiUecWoUV   foU   Whe   2020   -   2021   Vchool   \eaU.  
 
 
 
COMMITTEE   MEMBERS/STAFF   AVAILABLE   FOR   PRESENTATION:  
DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV  
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ITEM   NO: VII.   Finance   &   Operations MEETING   DATE: 10/7/20  

A. Fiscal   Year   2021   Grants:   Report   &   Vote   to   Accept  
 
 
 
BACKGROUND   INFORMATION:  
 
FedeUal   and   VWaWe   enWiWlemenW   gUanWV   aUe   an   impoUWanW   VoXUce   of   fXnding   foU   oXU   Vchool   opeUaWionV.  
EnWiWlemenW   gUanWV   aUe   eVWabliVhed   and   allocaWed   aW   Whe   VWaWe   and   fedeUal   leYel.   EnWiWlemenW   gUanWV   aUe  
noncompeWiWiYe   and   aUe   aZaUded   aXWomaWicall\   on   Whe   baViV   of   defined   foUmXlaV   WhaW   diffeU   b\   gUanW.   The  
UepoUW   Zill   inclXde   a   VXmmaU\   of   SWaWe   and   FedeUal   EnWiWlemenW   GUanWV   and   infoUmaWion   on   neZ   gUanWV  
UelaWed   Wo   Whe   COVID-19   pandemic.  
 
ACTION   RECOMMENDED:  
 
ThaW   Whe   CommiWWee   YoWe   Wo   accepW   all   FY21   gUanW   fXndV   noWed   in   Whe   encloVed   chaUW   and   XVe  
VXch   fXndV   foU   WheiU   inWended   pXUpoVe.  
 
 
STAFF   AVAILABLE   FOR   PRESENTATION:  
MU.   PaWUick   C.   CollinV,   AVViVWanW   SXpeUinWendenW   foU   Finance   &   OpeUaWionV  
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ITEM   NO: VII.   Finance   &   Operations MEETING   DATE: 10/7/20  
 
 
 
 
 
  
 
 
 
BACKGROUND   INFORMATION:  
 
 
ACTION   RECOMMENDED:  
 
 
 
 
STAFF   AVAILABLE   FOR   PRESENTATION:  
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ITEM   NO: VIII.   Old   Business  MEETING   DATE: 10/7/20  
 
 
 
 
 
 
  
 
BACKGROUND   INFORMATION:  
  
 
 
 
ACTION   RECOMMENDED:  
 
 
  
 
MEMBERS/STAFF   AVAILABLE   FOR   PRESENTATION:  
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ITEM   NO: IX. New   Business MEETING   DATE: 10/7/20  

A. AppoinWmenW   Wo   Whe   BoaUd   of   DiUecWoUV   of   ShUeZVbXU\   Media   ConnecWion,   Inc.:  
VoWe   

 
 
 
BACKGROUND   INFORMATION:  
In   SepWembeU   2018   Whe   CommiWWee   YoWed   Wo   appoinW   MU.   WeichX   (BUian)   XX   aV   iWV   appoinWed   membeU   Wo  
Whe   BoaUd   of   DiUecWoUV   of   ShUeZVbXU\   Media   ConnecWion,   Inc.   (SMC).   MU.   XX¶V   WeUm   on   Whe   SMC   boaUd  
aV   Whe   membeU   appoinWed   b\   Whe   CommiWWee   Zill   end   b\   Whe   ne[W   SMC   annXal   meeWing   on   DecembeU   14,  
2020,    and   MU.   XX   haV   e[pUeVVed   inWeUeVW   in   being   UeappoinWed.   DU.   SaZ\eU   Zill   make   a   UecommendaWion  
WhaW   MU.   XX   be   UeappoinWed   Wo   Whe   Uole.  
 
 
ACTION   RECOMMENDED:  
ThaW   Whe   CommiWWee   YoWe   Wo   UeappoinW   MU.   WeichX   (BUian)   XX   aV   iWV   appoinWed   membeU   Wo   Whe   BoaUd   of  
DiUecWoUV   of   ShUeZVbXU\   Media   ConnecWion,   Inc.   foU   a   neZ,   WhUee-\eaU   WeUm   VWaUWing   DecembeU   14,   2020.  
 
 
 
STAFF   AVAILABLE   FOR   PRESENTATION:  
DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV  
 
 
 
  



 
 
October 2, 2020 
 
 
To: School Committee 
Re: Recommendation for appointment of board member of Shrewsbury Media  

Connection, Inc. 
 

 
As you are aware, in 2018 the Shrewsbury Media Connection (SMC) transitioned to a 
nonprofit organization that has its own Board of Directors, and the School Committee has 
the responsibility and authority to make the appointment of one of the SMC board 
members given the strong connections between the respective missions of SMC and the 
School Department.  The duties of the SMC, Inc. Board of Directors are to oversee the 
public access center, hire the Executive Director, approve the Annual Operating Budget, 
set Policies and Procedures for SMC Inc., and set and implement marketing and 
fundraising programs.  
 
This seat on the SMC, Inc. Board of Directors began in the fall of 2018 and expires as of 
December 14, 2020.  In 2018, the School Committee appointed Dr. Weichu (Brian) Xu as 
the recommended candidate for the SMC, Inc. Board of Directors.  Dr. Xu is an assistant 
professor of organic chemistry at Worcester State University who previously worked in 
the field of pharmaceutical research.  He is a longtime resident of Shrewsbury who is well 
known for his leadership as the Principal and Chair of the Board of the Massachusetts 
Beijing Chinese Language School, Inc., which teaches Chinese language and culture 
during weekend sessions and hosts an outstanding annual celebration of the Chinese 
New Year at which SPS Mandarin Chinese classes perform each year.   
 
Dr. Xu strongly supports the mission of SMC, Inc., particularly as it relates to educational 
programming that benefits the community.  By all accounts, he has been an excellent 
member of the SMC, Inc. Board of Directors, and I ask that you vote to appoint him to a 
second term in this important role at your meeting on October 7, 2020. 
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ITEM   NO: X. Approval   of   Minutes  MEETING   DATE: 10/7/20  
 
 
 
BACKGROUND   INFORMATION:  
The   minXWeV   fUom   Whe   School   CommiWWee   MeeWing   held   on   SepWembeU   23,   2020   aUe   encloVed.  
 
 
ACTION   RECOMMENDED:  
ThaW   Whe   CommiWWee   accepW   Whe   minXWeV   fUom   Whe   School   CommiWWee   MeeWing   held   on   SepWembeU   23,  
2020.  
 
 
 
STAFF   AVAILABLE   FOR   PRESENTATION:  
MV.   SandUa   FU\c,   ChaiUpeUVon  
DU.   B.   Dale   Magee,   SecUeWaU\  
 
 
 

  



SHREWSBURY PUBLIC SCHOOLS 
100 MAPLE AVENUE 

SHREWSBURY, MASSACHUSETTS 
 

MINUTES OF SCHOOL COMMITTEE MEETING 
 

Wednesday, September 23, 2020 
 

Present:  Ms. Sandy Fryc, Chairperson; Mr. Jon Wensky, Vice Chairperson; Dr. B. Dale Magee, 
Secretary; Ms. Lynsey Heffernan; Mr. Jason Palitsch; Mr. Patrick Collins, Assistant 
Superintendent for Finance and Operations; Ms. Amy B. Clouter,  Assistant Superintendent for 
Curriculum & Instruction; Dr. Jane Lizotte, Assistant Superintendent for Community 
Partnerships & Well-Being; Ms. Meg Belsito, Assistant Superintendent for Student Services; Ms. 
Barb Malone, Executive Director of Human Resources; and Dr. Joseph Sawyer, Superintendent 
of Schools. 
 
Due to the Coronavirus (COVID-19) pandemic, this meeting was not open to physical attendance 
by the public, but was broadcast live on SELCO Channels 29 & 329 and streamed live on the 
Shrewsbury Media Connection website. A complete audio/video recording of this meeting is 
available on the Shrewsbury Public Schools website. 
 
 
A complete audio/visual recording of this meeting is available on the Shrewsbury Public Schools 
website. 
 
The meeting was convened by Ms. Fryc at 7:01 pm. 
 
 
I. Public Participation 
None. Ms. Fryc noted that anyone wishing to participate in public participation should reach out 
to the School Committee via email. 

 
II. Chairperson’s Report & Members’ Reports  
None.  
 
III. Superintendent’s Report 
Dr. Sawyer thanked all involved parties for their contributions to a challenging but successful 
reopening of schools, and noted more information would be presented in the subsequent report. 
 
IV. Time Scheduled Appointments:  
A. Opening of the 2020-2021 School Year:  Report  
Dr. Sawyer presented a summary of key messages, reasons to be proud around the reopening of 
schools, photos of students back at school (in-person and remote), and current local and state 
public health data. Director of Nursing Noelle Freeman discussed mitigation strategies for 



students and staff, noted COVID-19 related occurrences and communications, and summarized 
findings from the Mathematica study “Operating schools in a Pandemic: Predicted Effects 
of Opening, Quarantining, and Closing Schools.” Mr. Collins and Transportation and COVID 
Operations Coordinator Karen Isaacson presented an update on finance and operations that 
included information on reopening preparations and de-densifying schools (with student 
volunteers making a significant contribution to the effort); the work of COVID Operations 
Assistants; physical modifications and cleaning at schools; and transportation and food service 
adaptations.  Director of Technology Brian L’Heureux presented data on technology tickets for 
summer and reopening of schools (noting a significant increase from last year); noted successes 
and challenges; and acknowledged the Information Technology team for their work.  Ms. 
Malone discussed employee outcomes for extended school care and cafeteria workers, and noted 
challenges relative to hiring and managing leaves of absence. Ms. Belsito addressed 
communication and work with families relative to student learning plans, and detailed a 
professional development opportunity for staff provided by personnel from the Bridge for 
Resilient Youth in Transition (BRYT) Program on the Multi-Tiered Systems of Support (MTSS) 
framework, student wellness, and accessing supports. Dr. Lizotte’s report on staff well-being 
described professional development presentations to staff by Dr. Kim Kusiak, Consulting 
Psychiatrist for Shrewsbury Public Schools (SPS) - ​The Science of Resilience​ - and Jenny 
Maddox, Mindfulness Director Initiative (MDI) Director, and noted ongoing ways that staff 
support themselves and each other. Ms. Clouter presented information on experiences all 
students have in common; ways teachers continue to learn; and detailed learning experiences by 
level:  elementary, middle, and high school.  All presenters thanked their respective teams for 
work done around reopening of schools. 
Committee members thanked the presenters for the work done around the safe and successful 
reopening of schools; asked clarifying questions about budget and COVID-related hiring, and 
about free lunches for students in the context of individual family finances; and expressed 
concern regarding the heavy workload being experienced by the Information Technology 
Department.  
 
B. Fall Athletics: Report & Vote on Athletic Fee  
In their report, Mr. Collins and Athletic Director Jay Costa presented information on Athletics 
participation and physical exam requirements; the four athletic seasons for 2020-2021 and sports 
being offered; expectations of coaches, student-athletes, and parent/guardians; Cohort D student 
participation; individual sport modifications; transportation of athletes; modified league 
makeups, protocols, and game schedules; student registration and participation; current 
information on user fees for 2020-21; and a proposed recommendation to lower user fees due to 
modifications to athletics resulting from the COVID pandemic. Dr. Sawyer advised that he 
supports the recommendation.  Committee members expressed support for the recommendation, 
and asked clarifying questions about the ability to plow the turf field to allow for the additional 
February through April season and about the geographic pods limiting the number of schools that 
will compete against each other. 
On a motion by Mr. Wensky, seconded by Mr. Palitsch, the Committee voted unanimously to 
approve the 2020-2021 Athletic Fee be set at $275 per sport with a $825 annual cap, and $40 per 
sport with a $120 annual cap for students eligible for Free or Reduced Price lunch, due to 



modified seasons and competition schedules per current Massachusetts Interscholastic Athletic 
Association [MIAA] protocols based upon COVID conditions. 

 
V. Curriculum 
None. 

 
VI. Policy 
None. 
 
 
VII.Finance & Operations 
None. 
 

 
VIII. Old Business 
None. 
 
IX. New Business 
None. 
 
X. Approval of Minutes 
Without objections from the Committee, the minutes from the School Committee Meeting held 
on September 9, 2020 were accepted as distributed. 

 
XI. Executive Session  
Ms. Fryc requested a motion to adjourn to Executive Session: 
A. for the purpose of addressing G.L. c. 30A, § 21(a)(7) “[t]o comply 
with, or act under the authority of, any general or special law or federal 
grant-in-aid requirements” (“Purpose 7”), Open Meeting Law, 
G.L. c. 30A, §§ 22(f), (g) – for the purpose of reviewing, approving, and/or  
releasing executive session minutes, and  
B.  for the purpose of addressing G.L. c.  30A, § 21(a)(3) “to discuss strategy with respect to 
collective bargaining or litigation if an open meeting may have a detrimental effect of the 
bargaining or litigating position of the public body and the chair so declares” (“Purpose 3”) - the 
Shrewsbury Education Association Unit A; Shrewsbury Education Association Unit B; the 
Shrewsbury Paraprofessional Association; and/or the Shrewsbury Cafeteria Workers, where 
deliberation in an open meeting may have a detrimental effect on the bargaining position of the 
public body; and return to Open Session only for the purpose of adjourning for the evening. On a 
motion by Mr. Palitsch, seconded by Mr. Wensky, on a roll call vote: Ms. Heffernan, yes; Mr. 
Palitsch, yes; Dr. Magee, yes; Mr. Wensky, yes; and Ms. Fryc, yes, the Committee voted 
unanimously to adjourn to Executive Session at 9:06pm.  
 

 
XII. Adjournment  
 



On a motion by Mr. Wensky, seconded by Mr. Palitsch, the committee unanimously agreed to 
adjourn the meeting at 9:39 pm. Roll call votes were as follows:  Ms. Fryc, yes; Ms. Heffernan, 
yes; Mr. Palitsch, yes; Dr. Magee, yes; and Mr. Wensky, yes. 

 
 
 
Respectfully submitted, 
 
Elizabeth McCollum, Clerk 
 
Documents referenced: 

1. 2020-21 School Year Reopening Slide Presentation 
2. Fall Athletics Report Slides 
3. Set(s) of minutes as referenced above 
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ITEM   NO: XI. Executive   Session  MEETING   DATE: 10/7/20  

A.   For   the   purpose   of   addressing   G.L.   c.   30A,   �   21(a)(7)   ³[t]o   compl\  
with,   or   act   under   the   authorit\   of,   an\   general   or   special   law   or   federal  
grant-in-aid   requirements´   (³Purpose   7´),   Open   Meeting   Law,  
G.L.   c.   30A,   ��   22(f),   (g)   ±   for   the   purpose   of   reviewing,   approving,   and/or   
releasing   executive   session   minutes.  
 
B.   For   the   purpose   of   addressing   G.L.   c.    30A,   �   21(a)(3)   ³to   discuss   strateg\  
with   respect   to   collective   bargaining   or   litigation   if   an   open   meeting   ma\  
have   a   detrimental   effect   of   the   bargaining   or   litigating   position   of   the   public  
bod\   and   the   chair   so   declares´   (³Purpose   3´)   -   the   Shrewsbur\   Education  
Association   Unit   A;   Shrewsbur\   Education   Association   Unit   B;   the  
Shrewsbur\   Paraprofessional   Association;   and/or   the   Shrewsbur\   Cafeteria  
Workers.  

 
BACKGROUND   INFORMATION:  
E[ecXWiYe   SeVVion   iV   ZaUUanWed   foU   WheVe   pXUpoVeV.  
 
ACTION   RECOMMENDED:  
ThaW   Whe   School   CommiWWee   enWeU   inWo   e[ecXWiYe   VeVVion:  

A. foU   Whe   pXUpoVe   of   addUeVVing   G.L.   c.   30A,   �   21(a)(7)   ³[W]o   compl\  
ZiWh,   oU   acW   XndeU   Whe   aXWhoUiW\   of,   an\   geneUal   oU   Vpecial   laZ   oU   fedeUal  
gUanW-in-aid   UeTXiUemenWV´   (³PXUpoVe   7´),   Open   MeeWing   LaZ,  
G.L.   c.   30A,   ��   22(f),   (g)   ±   foU   Whe   pXUpoVe   of   UeYieZing,   appUoYing,   and/oU   
UeleaVing   e[ecXWiYe   VeVVion   minXWeV,   and   

B. foU   Whe   pXUpoVe   of   addUeVVing   G.L.   c.    30A,   �   21(a)(3)   ³Wo   diVcXVV   VWUaWeg\   ZiWh   UeVpecW   Wo  
collecWiYe   baUgaining   oU   liWigaWion   if   an   open   meeWing   ma\   haYe   a   deWUimenWal   effecW   of   Whe  
baUgaining   oU   liWigaWing   poViWion   of   Whe   pXblic   bod\   and   Whe   chaiU   Vo   declaUeV´   (³PXUpoVe   3´)   -   Whe  
ShUeZVbXU\   EdXcaWion   AVVociaWion   UniW   A;   ShUeZVbXU\   EdXcaWion   AVVociaWion   UniW   B;   Whe  
ShUeZVbXU\   PaUapUofeVVional   AVVociaWion;   and/oU   Whe   ShUeZVbXU\   CafeWeUia   WoUkeUV,   ZheUe  
delibeUaWion   in   an   open   meeWing   ma\   haYe   a   deWUimenWal   effecW   on   Whe   baUgaining   poViWion   of   Whe  
pXblic   bod\;   and   UeWXUn   Wo   Open   SeVVion   onl\   foU   Whe   pXUpoVe   of   adjoXUning   foU   Whe   eYening.  

 
STAFF   AVAILABLE   FOR   PRESENTATION:  
DU.   JoVeph   M.   SaZ\eU,   SXpeUinWendenW   of   SchoolV   
MV.   BaUbaUa   A.   Malone,   E[ecXWiYe   DiUecWoU   of   HXman   ReVoXUceV   
MU.   PaWUick   C.   CollinV,   AVViVWanW   SXpeUinWendenW   foU   Finance   and   OpeUaWionV  
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ITEM   NO: XII. Adjournment  
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