Diversity, Equity & Inclusion:
Creating Cultures of Belonging
In Shrewsbury

An Update to School Committee
May 26, 2021



A plan is an opportunity.

e Make visible our efforts at
continuous improvement

eStrengthen relationships with
students, parents and staff

eForge connections with the
larger community




The Goal:

Data Informs Planning
March, 2021

Consultants Dr. Akuoma Nwadike
and Ms. Maureen Manning
analyzed student student data,

and student supports.
Reports will be forthcoming.
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Data Informed in our Approach with Students

Dr. Nwadike
analyzed MCAS
scores from
2017-2019

An important
finding is that
scores are
trending
upwards.
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Data Informed in our Approach with Staff

GIMDIVERSITY

WHERE CAREERS, OPPORTUNITIES AND DIVERSITY CONNECT

e Build on successes
e |dentify new approaches




The Plan

Listen Learn “If | had one hour to save the world, |
would spend fifty-five minutes
defining the problem and only five
minutes finding the solution.

— Albert Einstein




Listen

e Staff survey results informed our
approach to professional development

e Panorama survey will go out to
students, families and staff in June

e Thought Exchange process will inform
Mascot study group

Panorama Student Survey

A survey instrument that elevates student voice on
school climate, teaching and learning, relationships,
and belonging.

DOWNLOAD THE SURVEY




Learn
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( Diversity is the \

representation.
Diversity can be
measured through
numbers and is
usually tracked by
race, gender, sexual

identity, age,
education, economic

‘baokground. '

( Belonging is the \

ongoing culture
created to have all
people feel welcome
across difference.
Manifested in the
relationships, in
conversations,
physical space and

‘inclusion is the \

participation.
Inclusion is usually
achieved when
diverse populations
are involved in
decision-making that
impacts the policies
and practices of the

vmihn word. '

i Equity requires .

changing structures
of power & privilege
so disparities of
historically under-
represented groups
are eliminated and
therefore outcomes
cannot be predicted

‘uganizaﬁon. '

\by that grouping. '




Plan
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Questions?




