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Why?
“The Department has determined that your LEA is identified for the 2020-2021 school 
year as having significant disproportionality with regard to white students identified with 
emotional disabilities. This determination was made following a review of data reported 
by the LEA through the Student Information Management System (SIMS) and the Student 
Safety and Discipline Reports (SSDR) for the prior three years of available data. In making 
this determination, the Department determined that the LEA’s calculated risk ratio for 
white students identified with emotional disabilities exceeded the threshold rate 
established by the state this year of 3.0 in each year reviewed. Additionally, the data did 
not show reasonable progress has been made to lower the risk ratio in each year of the 
analysis. This determination is documented in the enclosed data sheet, available here for 
your review. Please also review your data sheet for possible areas of future 
identification.”



Purpose of the report

1. Identify and describe the potential factors contributing to disproportionality in 
Shrewsbury.

2. Investigate the impact of this disproportionality on students; and 

3. Develop recommendations to address these factors and reduce 
disproportionality.



Strengths
1. The district is well positioned to address the challenge of disproportionality.

2. Robust and inclusive programming for students with social, emotional, and 
behavioral needs is available within the district.

3. Students from racial/ethnic groups who are frequently overidentified for 
special education services are NOT overidentified in Shrewsbury.



Areas for Improvement/Future Investigation
1. The overrepresentation of White students in the category of emotional disability 

may be reflective of an underrepresentation of Asian students in the category.

2. The district’s MTSS framework is implemented unevenly across buildings.

3. Provide professional development in supporting students with social, emotional, and 
behavioral needs through a systematic approach.

4. Several of the district’s school policies have not been reviewed in recent years.



Recommendations
1. More fully explore the root causes of underrepresentation of Asian students in 

special education, which potentially skews data and may cause an 
overrepresentation of White students.

2. Convene a team to make recommendations to the MTSS process for more 
consistent and even implementation.

3. Provide professional development in the MTSS framework and on strategies to 
support students with social, emotional, and behavioral needs.

4. Review policies and procedures relevant to special education identification 
processes that have not been recently updated.



Thank you!


