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The Shrewsbury School Committee and Superintendent, in accordance with the provisions of
Chapter 72, Section 4 of the General Laws of Massachusetts submit this 2020 Annual Report to
the citizens of Shrewsbury and to the Commissioner of Education.

For a variety of information and data regarding the Shrewsbury Public Schools, please visit the
ClearGov web page dedicated to our school district, which can be found at
https://www.cleargov.com/massachusetts/school/shrewsbury.

The School Department administration produces multiple, detailed reports for the School
Committee each year.  To see reports from current and earlier years, go to the Shrewsbury
Public Schools website at schools.shrewsburyma.gov, select the “School Committee'' link, and
see the pages with the title “School Committee Meeting Documents'' for the corresponding year.
Reports, meeting minutes, and links to the videos of each regular meeting of the School
Committee may be found there.

Throughout this report, some web pages are referenced by name, while others are embedded
as hyperlinks which can be utilized when viewing the online version of the Shrewsbury Annual
Town Report.  This School Department section of the report will also be available on the
Shrewsbury Public Schools website.

SUPERINTENDENT’S REPORT

Calendar year 2021 ranks among the most challenging in the history of the Shrewsbury
Public Schools.  The continued coronavirus pandemic created a multitude of
challenges to the school district, as various public health restrictions required
educational services to be provided as never before.  During the winter and the first
part of the spring of 2021,  schools were essentially running three different types of
academic programs: 1) an every day, in-person school experience for students with the
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most significant special needs; 2) a so-called “hybrid” model where students alternated
half of a week of in-person school and half of a week learning remotely from home
using technology to access lessons; and 3) a fully remote option where students did all
of their learning at home.  Per state mandate, families were able to choose whether to
have their child learn entirely from home or in the district’s hybrid model.

The reason for alternating in-person and at-home learning for those students in the
hybrid model was to “de-densify” the number of students present at the same time in
schools so that physical distance of at least six feet between individuals could be
achieved.  This meant fewer desks in classrooms and gymnasiums converted to a
second cafeteria space to provide the requisite distance.  Additionally, all individuals
physically at school were required to wear a facemask.  These were the two most
obvious tactics to reduce the chance of transmitting the virus that causes COVID-19 in
the school setting, along with hand hygiene, staying home when not feeling well or
exhibiting symptoms, and eventually, a surveillance testing program where students
and staff could opt to take a COVID test once per week in order to catch asymptomatic
cases early.  Fortunately, contact tracing when there was a school case indicated that
the vast majority of infections occurred outside of the school setting, with a relatively
small number of cases that were traced to be possible or probable transmissions at
school.  For the 2020-2021 school year ending in June, there were 446 cases of
COVID-19 among students and school personnel who were physically attending
school, with only nine cases traced to potential exposure in school. There were 40
cases documented among students or staff who only participated in the remote
program.  Fortunately, there were no deaths of anyone in the school district from
COVID-19, there were only three hospitalizations of a staff member, and no students
were hospitalized.

The spring of 2021 showed a significant drop in cases, and in April the district phased
in a return to full-time, in-school learning for all students who had previously been in
the hybrid model.  Just as preparing schools for the hybrid approach had been a huge
lift regarding moving furniture out into storage units, ensuring hand sanitizer stations in
all classrooms, etc., it was a significant logistical challenge to restore furniture for
classrooms (where a three-foot physical distance standard was now in place) while
maintaining two cafeteria spaces with six-foot physically distanced seating for eating
with masks off.  This effort, led by Assistant Superintendent for Finance and
Operations, Patrick Collins, was orchestrated exceptionally well and allowed for a more
normal educational experience for the last several weeks of school.  Outdoor activities
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did not require a mask, and while some end-of-year events, such as the junior and
senior proms for high school students, were not held due to the level of risk, the
Shrewsbury High School Class of 2021 graduation ceremony was successfully held
outdoors on the stadium field.

The low number of COVID-19 cases in the spring and over the summer created an
atmosphere of optimism; however, the surge of the Delta variant of the coronavirus
compelled the district to maintain some protocols when students returned to school in
late August and through the end of the calendar year, including universal masking in
schools.  However, all students were required to attend school in person and full time
(i.e., no remote learning option), which was critical given the negative impacts that the
pandemic caused for students since it began in March of 2020.  Other than seeing
everyone wearing a mask, the educational process returned to a much more typical
approach for the fall, and case rates were very low (typically about 15 cases per week
throughout the fall, representing about two-tenths of one percent of the total student
and staff population.

However, despite lower cases and lower risk from COVID-19, the fall of 2021 was an
incredibly challenging time for schools.  Students whose educational and social
maturation had been interrupted by the pandemic were behind academically in many
cases, and their mental and behavioral health had been dramatically affected as well.
Principals and educators reported that students were acting in ways that were more
typical of students who were one to two years less mature than pre-COVID, and
substantial time and energy were required to re-establish expectations and norms for
their behavior.  Additionally, far more students than ever before were demonstrating
serious signs of mental illness, with dozens requiring emergency mental health services
at a hospital or being referred for intensive interventions.  It became clear that the
prolonged stresses of coping with the pandemic were causing many students, families,
and educators to struggle, and that the school district would need to seek ways to
provide support for these significant needs.

Late in 2021, the new and highly contagious Omicron variant of the coronavirus
emerged concurrent with the Thanksgiving and December school vacations, causing
case numbers to spike higher than at any time during the pandemic (42 cases after
Thanksgiving, which climbed through December, peaking at 445 cases in one week
after the December break).  Fortunately, the Omicron variant was not more virulent, and
with high rates of vaccination among staff (who were required to be vaccinated by
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School Committee policy) and eligible students there were no deaths and only one brief
staff hospitalization.  The Omicron surge did create very difficult circumstances for the
educational program.  Having large numbers of students and staff absent because they
were infected or had symptoms that could have been the virus, combined with a
nationwide shortage of substitute teachers, made supervising classes and moving the
curriculum forward challenging over the course of December and into the first weeks of
2022.  Fortunately, as of the date of writing this report in March 2022, the Omicron
surge has dissipated greatly and the mask mandate has been repealed.  It is important
to note the incredibly difficult and complex job our school nurses have had over the
course of the pandemic, and our schools could not have functioned without their
dedicated efforts.  In particular, the Director of School Nursing, Noelle Freeman,
provided outstanding leadership to enable the work necessary for our schools to
reopen for in-person learning.

While the pandemic understandably was the main story for our schools, in the winter
and spring of 2021 we also were facing a looming fiscal crisis brought on by the
ongoing structural deficit the town faced and the need to fund staffing for the new Beal
School slated to open in the fall.  As superintendent, I declared that the district faced
an educational emergency, as the district had already had to cut almost 30 staff
positions for Fiscal Year 2021 and would be facing devastating cuts for the next year,
when a significant addition of staff was actually needed to provide adequate personnel
for the new school.

The crisis was averted through the collaboration of the School Committee and the
Board of Selectmen to support a plan devised by the Town Manager, Kevin Mizikar, to
solve the structural deficit issue for multiple years.  The two boards jointly agreed to an
innovative plan that would ask the town’s voters to approve a $9.5 million operational
override to provide additional tax revenue, which would provide sufficient funding for
the School Department to avoid any cuts, provide the necessary staffing to open the
new Beal School, and add back some of the previous cuts where possible.  Some of
the additional funds would be set aside to draw down in future years, with a guarantee
to the voters that another override would not be sought for at least four years.  The
agreement between the boards also capped increases to the School Department’s
town budget appropriation to between 4.25% and 4.75%, depending on yearly
revenue, in order to sustain the override funds for the full four years at least.  We were
extremely grateful that the voters supported this plan at the May 4 election, with 60%
voting “Yes.”  At that time, I wrote to the community, “We can all be proud that a
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significant majority of our community members were willing to pay more in taxes in order to
preserve and enhance the quality of public education, public safety, and municipal services
in Shrewsbury.  I am confident that our school district’s collective efforts in the coming
years will validate the trust that our community members have placed in us by making this
historic investment in our schools.”

The highlight of 2021 for the School Department was the opening of the new Major
Howard W. Beal School on the site of the former Glavin Center on Lake Street.  This
state-of-the-art, 142,000-square-foot building was jointly funded by the town and the
Massachusetts School Building Authority, and with a design enrollment for up to 790
students it solved the ongoing lack of space at the elementary school level, while also
replacing the outdated Beal Early Childhood Center at 1 Maple Avenue that was built in
1920 as the Beal Memorial High School.

All elementary schools benefited from the opening of the new Beal School, allowing
previously overcrowded schools to free up rooms for art, music, special education, and
English language education, and sufficient space for continued enrollment growth is now
available.  All of Shrewsbury’s elementary schools are now grades kindergarten through
four, with kindergarten classes being located at Floral Street School for the first time.  A
redistricting process was implemented after a great deal of public processing, with the goal
of minimizing change in school assignments while balancing enrollment across all five
elementary school attendance zones based upon each school’s capacity.  The new Beal
School was dedicated on Friday, September 24, with many dignitaries in attendance,
including Shrewsbury native and resident Lieutenant Governor Karyn Polito, and with
remarks from world-renowned children’s author and illustrator Peter Reynolds, who created
a large, original mural for the school’s lobby based upon one he painted in the original Beal
Early Childhood Center in 2005.  The designer, Lamoureux Pagano Associates | Architects;
the owner’s project management company, PMA Consultants; and the construction
management firm, Fontaine Bros., Inc. did an outstanding job creating a functional,
attractive, cost-effective school building that was on time and under budget despite the
challenges of the pandemic.

Shrewsbury Public Schools weathered a very complex and challenging year in 2021.  As
superintendent, I am very proud of the ways in which our schools did their utmost to
support students, families, and staff over the course of a year that was fraught with
difficulties.  Educators, support staff, and school leaders faced daunting circumstances,
and they collectively rose to meet the demands placed upon them for the benefit of our
students.
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SCHOOLS

Shrewsbury has nine school buildings that were erected in the following years:

• Parker Road Preschool - 1954 with an addition & renovation in 2003
• Major Howard W. Beal School - 2021
• Calvin Coolidge School - 1927 with additions in 1940 and 1969 and four modular classrooms
added in 1995
• Walter J. Paton School - 1949 with addition of three modular classrooms in 2000
• Spring Street School - 1968 with two modular classrooms added in 1995 and four modular
classrooms added in 2000
• Floral Street School - 1997
• Sherwood Middle School - 2013
• Oak Middle School - 1957 with an addition in 1981 and renovation in 2004
• Shrewsbury High School - 2002

The Public Buildings Division is responsible for the maintenance, repair and custodial services
in schools, and there are Facility Condition Assessments online for some schools at this link:
https://www.shrewsburyma.gov/724/Facility-Condition-Assessments

Each building’s capacity and student enrollment (as of October 1, 2021) are shown here:

School Building Design Capacity Student Enrollment
(10/1/21)

Preschool
(includes two sites: Parker
Road Preschool, Little
Colonials at Shrewsbury High
School)

220
(based on mostly half-day

programs)

164

Major Howard W. Beal School
(Grades K-4)

790 583

Calvin Coolidge School
(Grades K-4)

414
(includes 4 modular

classrooms)

255

Walter J. Paton School
(Grades K-4)

368
(includes 3 modular

classrooms)

312

Spring Street School
(Grades K-4)

368
(includes 6 modular

297
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classrooms)

Floral Street School
(Grades 1-4)

660 508

Sherwood Middle School
(Grades 5-6)

900 952

Oak Middle School
(Grades 7-8)

900 979

Shrewsbury High School
(Grades 9-12)

1475 1834

In the coming year, a new PreK-12 space needs study for the entire district will be conducted
with funding allocated as part of the Beal building project’s schematic design phase.  This study
will outline future building needs for the school district over the next decade-plus, both in terms
of quantity and quality.  Given the age of some schools and the need to complete deferred
maintenance, investment will be necessary (e.g., the main part of Coolidge is now 93 years old,
and “new” schools such as Floral Street and SHS are 25 and 20 years old, respectively).  Other
significant building needs for the near future include:

● replacing the roof at Floral Street School,
● providing sufficient space at Town Hall to support the Central Office staff and functions,
● replacing or repairing Oak Middle School windows; and
● repairing or replacing the press box at the Shrewsbury High School athletic facility.

A very important long-term priority for physical improvements to our schools is to ensure equity
regarding climate control.  It is apparent that some impacts of climate change are already upon
us.  This fact, in combination with a growing requirement and demand for year-round public
education services and health considerations of students and staff, requires us to adapt our
facilities to accommodate extremely high temperatures.  We are grateful that Sherwood, Paton,
Spring Street, Parker Road, and the new Beal School have climate control capabilities.  We now
need to turn attention to Shrewsbury High School, Oak Middle, Floral Street, and Coolidge
School to provide cooling/air-conditioning capacity.  This is both a climate control and equity
issue for all of our students and staff.  While we understand it may not be feasible from a
financial or project management standpoint to resolve this issue quickly, the School Department
wishes to be participants in a plan to see this to fruition in the not-too-distant future.

Finally, with the onset of the Coronavirus pandemic, all school HVAC systems were analyzed by
outside contractors to ensure that each occupied space had the recommended amount of
airflow and air changes per hour.  In addition, more temporary School Department employees
were hired and contract cleaning crews were augmented in order to meet the enhanced
cleaning protocols recommended by government agencies.
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STUDENT POPULATION

For detailed information and graphics about the student population of our school district, please
go to the following web page:
https://cleargov.com/massachusetts/school/shrewsbury/2021/students

The total district enrollment in preschool through high school as of October 1, 2021 (the annual
official reporting date) was 5,885.  This represented an 89 student decrease over the prior year,
or (-1.5%). Much of the decrease is accounted for in Grade 1 and it is unclear if this was related
to the COVID-19 pandemic or some other factor[s].The chart below illustrates the district’s
enrollment for the past 10 school years.

Preschool - Grade 12 Actual Enrollment 2012-2021 (as of October 1 of each year)
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This next chart shows the growth of the district since 1995.

Student Enrollment Growth Since 1995

Like other school districts across the nation and our state, Shrewsbury saw an enrollment dip in
the fall of 2020 and 2021 as a result of the ongoing COVID pandemic.
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Enrollment by grade as of October 1, 2021

Enrollment in each school as of October 1, 2021

Shrewsbury High School
(Grades 9-12)

1834 Floral Street School
(Grades K-4)

508 Spring Street School
(Grades K-4)

297

Oak Middle School
(Grades 7-8)

979 Calvin Coolidge School
(Grades K-4)

255 Maj. Howard W. Beal School
(Grades K-4)

583

Sherwood Middle School
(Grades 5-6)

952 Walter J. Paton School
(Grades K-4)

312 Preschool 164
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Student demographics (district compared with state)

The chart below from ClearGov shows the diversity of our community changing over time:

BUDGET

For detailed information and graphics about our school district’s funding and expenditures in the
2020-2021 school year (i.e., Fiscal Year 2021), please go to the following web page and click on
the corresponding links:
https://www.cleargov.com/massachusetts/school/shrewsbury

As is the case for all of our town’s government, the School Department’s fiscal year runs from
July 1 to June 30, covering half each of two calendar years.  The Fiscal Year 2022 School
Department budget (beginning July 1, 2021) was approved at the 2021 Annual Town Meeting
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that was held on May 22, 2021.  The Town Meeting appropriation for the School Department
was $75,722,168. This was a $7,726,8885 increase or 11.36% above FY21.

The FY22 budget marked a turning point in the community and School Department with respect
to multi-year budget planning.  Through the work of the School Committee and Central Office,
and Board of Selectmen and Town Manager's Office, a compact was devised for a $9.5M
Proposition 2 ½ operational override.  This override passed and provides a 11.36% increase for
FY22 and guaranteed minimum annual School budget increases of 4.25% for the succeeding
three fiscal years.

The following chart depicts recent history, the FY22 override year, and prospective budget
increases as a result of the override agreement and agreed upon School Department budget
caps.  The override compact provides financial stability and predictability which are key factors
in planning forward for the educational services we can provide and sustain.

This override was the first multi-year operational budget planning effort undertaken and a rather
unique approach in the Commonwealth.  It came in connection with the opening of the new
Howard W. Beal Elementary School and subsequent elementary school zone redistricting.  The
operational override provided sufficient funding for the School Department budget to allocate
nearly $1.7M in additional funding for staff in connection with opening the new school,
redistricting and improving elementary class sizes, and providing free full-day kindergarten for
all students.  The provision of free full-day kindergarten was another milestone achievement and
the result of a School Committee goal and multi-year plan to gradually reduce the annual tuition
leading up to the opening of the new school.

Calendar year 2021 also marked another school year managing through the COVID-19
pandemic and its waves of resurgence via new mutations of the virus.  Both the federal and
state government continued to funnel financial resources to school districts with the goal of
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adding layers of mitigation strategies in an effort to provide as much in-person student learning
as possible.

The following chart summarizes the pandemic relief funds received by the School Department:

In Fiscal Year 2021, the last complete fiscal year that ended on June 30, 2021, the total amount
of expenditures in support of the School Department from all sources was over $120 million.
The sources for the total expenditures include not only the School Department’s own
appropriated funds, but also state and federal grant funds, state reimbursement for special
education costs (known as “Circuit Breaker” funds), debt service for school construction
projects, revenue from fees and tuitions charged to families, funding from business partnerships
and philanthropic gifts, and expenditures by other Shrewsbury town departments to maintain
and clean schools, provide health benefits to School Department employees, etc. The chart
below illustrates these various budget sources.
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It is also interesting to note that Chapter 70 state aid funding for education, which is a portion of
the funds that make up the Town Meeting appropriation for the School Department (largest
section of the chart above), has been stagnant over the past several years, resulting in a larger
proportion of local revenues comprising the School Department appropriation over that time
period. The following chart illustrates how the School Department Town Meeting budget
appropriation is split between contributions from local sources of funding (property taxes, excise
taxes, etc.) and state aid for public education, resulting in a much larger increase in local
funding over this time period:
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The general allocations of FY22 funding remain fairly consistent with prior year budgets despite
the substantial increase in funding.  The first pie chart below depicts our operating budget in
major spending categories and the second pie chart sub-divides the Salaries and Wages
category into various staff roles.
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The personnel categories are broken down as follows:

For more detailed information regarding the School Department budget, please go to
schools.shrewsburyma.gov/sc/budget-information.

EDUCATIONAL PROGRAMMING & RESULTS

Our school district offers a robust curriculum from preschool through high school.  The learning
expectations for students are guided in large part by the Massachusetts State Curriculum
Frameworks, which are considered among the strongest in the nation.

The vision for our school district’s educational program is best depicted by the Portrait of a
Shrewsbury Graduate, a document that was developed by a joint committee of educators and
parents from a variety of work backgrounds. The committee thoughtfully considered what the
community, higher education, and employers are seeking from our graduates.  The six
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dimensions of our aspirations for our students can be found in the graphic below that was
created by Alexandra Lekas, a graduate of the Shrewsbury High School Class of 2018.

You can find more information about the process and the Portrait of a Shrewsbury Graduate on
our website at https://schools.shrewsburyma.gov/district/portrait-of-a-graduate.

PERSEVERING THROUGH NEW CHALLENGES

It goes without saying that the pandemic continued to impact both the experience of school as
well as programs and related resources for students, families and staff. At every level the health
and well-being of students and staff was our top priority as we considered adjustments to our
educational program. Overall we were delighted to resume in-person schooling this year, which
enabled educators to support students academically, socially, emotionally and behaviorally.

The ability of the district to resume and sustain in-person learning is a testament to skillful
planning, talented educators, strategic investments and the spirit of collaboration that staff in
Shrewsbury bring to their work. How did these changes impact teaching and learning? On the
positive side, the expanded use of personal technology for learning has enabled us to keep
students and families connected to school. Every student K-12 received access to digital
subscriptions, together with their iPad, to facilitate differentiated skills practice. Students
continue to use their devices to engage in interactive learning experiences and complete
teacher-designed projects. Educators continue to use technology to surmount challenges posed
by absent students, staffing shortages and logistics.
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At the preschool and elementary level, students are provided with rich opportunities to develop
foundation skills in literacy and numeracy, while learning key concepts about their community,
state, nation, and world. Students receive instruction in core subjects of English language arts
(reading, writing, speaking, listening), mathematics, science, and social studies, while also
learning special subjects such as physical education, visual arts, music and chorus, and use of
the library/ media center. More information can be found in the elementary handbook.

At the middle school level, students in 5th and 6th grade who attend Sherwood Middle School
are part of two-teacher teams for their core subjects, with one teacher providing instruction in
English language arts and social studies and the other in mathematics and science. Students
continue learning special subjects through the “allied arts” program, which in addition to general
music, visual arts, physical education, and library/media includes “curriculum connection”
classes where various subjects are presented in more depth, typically including; health
education; band, orchestra, and chorus opportunities in the performing arts. Again, many allied
arts offerings looked different this year.More information regarding the Sherwood educational
program can be found in the Sherwood Middle School handbook.

Students in 7th and 8th grade who attend Oak Middle School are assigned to four-teacher
teams, where each teacher teaches one of the core subjects of English language arts,
mathematics, science, or social studies. In addition to the special subjects that continue on from
Sherwood, Oak students typically experience classes in art, electronic music, and innovation
engineering lab. Students also have their first opportunity to study a world language beginning
in seventh grade. Currently Spanish, French, Mandarin or Latin are offered. Additional
information can be found in the Oak Middle School handbook.

Students in 9th through 12th grade at Shrewsbury High School have the choice of many core
academic and elective courses that prepare them for success in the world beyond high school,
whether that be higher education, work, or the military. Courses in English, mathematics,
science & engineering, social sciences, and foreign language are provided at multiple levels,
including college preparatory, honors, and advanced placement courses (i.e., “AP”) that reflect
the 21st Century Learning Expectations found in the Shrewsbury High School Handbook.  In
addition, courses are typically offered across many other academic departments, including
performing arts; visual arts; health, physical education, and family consumer science;
instructional technology and media services (including television production, computer
programming, web design, etc.); all of which are supported by a school counseling department
(i.e., guidance counseling). Details regarding the course options for students can be found in the
Shrewsbury High School Program of Studies.

Many students from preschool to high school are provided with specialized services that they
may require to access and succeed in their learning.  This includes services offered through the
Special Education and Pupil Personnel Services Department for students who have learning
disabilities or developmental disabilities, and the English Language Education Department for
students whose first language is not English and who need specialized supports to learn
functional and then academic English.  The Nursing & Health Services Department provides
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critically important school nursing services to ensure healthy school environments and support
for students with medical needs.

Thanks to a strong curriculum and excellent instruction by highly qualified and dedicated
educators, Shrewsbury students have continued to achieve at high rates.  The disruption of the
pandemic resulted in lower scores overall than in 2019, and Math scores were impacted the
most. However, Shrewsbury’s assessment results are strong compared with other districts
across our Commonwealth, and the implementation of universal screening tools for Reading
and Math enables us to monitor student progress more effectively. Most importantly, the
resumption of in-person schooling has helped us to support students individually and
collectively. The information below, taken from the Department of Elementary and Secondary
Education’s School and District Profiles,  provides an overall snapshot of district performance:

You can find more specific information in the School Committee reports and presentations
section of the district website and/or by using these links:

● 2021 State Testing Report
  https://campussuite-storage.s3.amazonaws.com/prod/11162/b2004386-1ca3-11e6-b537-
22000bd8490f/2348327/96dec2b6-512c-11ec-8fcf-02f0b540f9c1/file/MCAS%202021%2
0An%20Update%20for%20School%20Committee%20On%20Student%20Performance.
pdf

● Shrewsbury High School Testing Report Class of 2021
-https://campussuite-storage.s3.amazonaws.com/prod/11162/b2004386-1ca3-11e6-b537
-22000bd8490f/2349045/7c78530c-521b-11ec-92bf-0264e7ad4931/file/SHS%20Testing
%20Report%202021.pdf
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Mean SAT Scores - Shrewsbury High School 2021

Note: SAT scoring was “recalibrated” in 2017
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Shrewsbury High School
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Shrewsbury High School Advanced Placement Results  2021

PERSONNEL

We recognize that the selection of the faculty and staff who teach and support our students is
critically important for the success of our school district.  This importance has been highlighted
during the ongoing COVID-19 pandemic.  We started the hiring season thinking that COVID-19
could be “over” and quickly learned that the 2021-2022 school year would have its own
challenges, including the arrival of first the “Delta” variant, and then the “Omicron” variant.  One
of the major challenges, impacting most school districts in Massachusetts and beyond, was the
lack of interested candidates in applying for critical frontline student-facing roles in the face of a
pandemic.

The quality of the professional environment in our district is strong, as evidenced by a turnover
rate of only approximately 3% for professional educators (similar to other years), and that is
mainly due to either an educator leaving the area or because the district has decided not to
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renew a newer educator’s contract or a planned retirement.  It is rare that an educator resigns to
make a lateral move to another school district.  We saw a very small number of professional
educators leaving the district, no more than in a typical year, although we did see an increased
need for sick and family sick time due to the pandemic, necessitating a strong effort to recruit
day-to-day substitute teachers from the Shrewsbury community.  Finding qualified applicants for
any role was challenging.

In our paraprofessional group, there were 22 resignations from July 1, 2021-December 31,
2021. Last year during the same time period (July 1, 2020-December 31, 2020) we had 30
resignations from this group.  The difference this year is that there has been an extremely tight
labor market, with very few candidates for open positions.  In January of 2022 the “Great
Resignation” caught up with Shrewsbury Public Schools as we received 12 paraprofessional
resignations in a single month.

The following table illustrates the number of staff in the school district by category, not including
the extended day program, food services, or substitutes, effective December 31, 2021:

FY22 ACTUAL

Group Total

Administrators 8.0

Clerical Support 32.5

Principals 9.0

Asst. Principals/Athletic Director 10.0

Teachers, Nurses, Counselors 500.3

Paraprofessionals 270.7

Technology Support 13.0

Unclassified Staff/Coordinators 10.36

853.9

The following chart illustrates the number of teachers per student over time. This is the most
recent data available via cleargov.com:
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For other information regarding Shrewsbury Public Schools staffing, please see the following
links:

FY22 Personnel Report Memo
https://campussuite-storage.s3.amazonaws.com/prod/11162/b2004386-1ca3-11e6-b537-22000b
d8490f/2325420/9dfe3f9e-276b-11ec-95d3-0a1b978c1b21/file/Personnel%20Report.pdf

https://cleargov.com/massachusetts/school/shrewsbury/2021/staffing

GRADUATE RESULTS

This past year, a significant majority (82%) of Shrewsbury High School graduates went on to
four-year colleges, with 7% opting for two-year colleges or technical schools and 11% entering
directly into employment, the military, or taking a “gap year.”  For a detailed report regarding the
Class of 2021 graduates’ future plans, including a list of colleges where students matriculated,
please see the Shrewsbury High School Future Plans Report - Class of 2021.
The charts below illustrate various statistics related to trends regarding the future plans of
recent graduates.
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Students’ progression from high school through second year of postsecondary education
First time ninth graders in 2013-14 and/or students in graduation cohort 2017
Top line = Shrewsbury High School, bottom line = Massachusetts overall

Students’ progression from high school through postsecondary degree completion
First time ninth graders in 2008-09 and/or students in graduation cohort 2012
Top line = Shrewsbury High School, bottom line = Massachusetts overall
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GENERAL INFORMATION

Entrance Age: Only children who are 5 years-of-age on or before August 31 may enter
Kindergarten at the beginning of that school year. Only children who are 6 years-of-age on or
before August 31 may enter Grade 1 at the beginning of that school year. A birth certificate with
a raised seal, and a passport - if applicable - must be presented at the time of enrollment.

Immunization Requirements: Immunizations against the following diseases are mandated by
state public health laws for entrance to school during the 2021-22 school year, and the following
immunization requirements will be in effect: a series of 4 – 5 DTP or DTaP (diphtheria, tetanus,
pertussis or diphtheria, tetanus, acellular pertussis) immunizations for preschool through grade
12, plus a Tdap booster for all students entering grades 7 through 12 if it has been more than 5
years since their last dose of DTaP/DTP; a series of 3 - 4 doses of polio vaccine for preschool
through grade 12, the final dose in the polio series must be given on or after 4 years of age and
at least 6 months after the previous dose; 1 dose MMR (measles, mumps and rubella) for entry
into preschool and a second dose for grades K-12; 1 – 4 doses Hib (haemophilus influenza type
B) immunizations are required for preschool entry; 1 dose varicella vaccine (chicken pox)
required for preschool, and a second dose for grades K-12 (these doses of varicella are
required for those without a physician certified reliable history of chickenpox); 3 doses Hep B
(Hepatitis B) for all children in preschool through grade 12.  Starting with the 2020-2021 school
year, the school immunization record for all students must also demonstrate the following
vaccines: Grade 7 entry: 1 dose of MenACWY for all students, Grade 11 entry: 1 booster dose
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of MenACWY received on or after 16 years of age. (One or more doses of MenACWY vaccine
are acceptable as long as one dose was received on or after 16 years of age.)

The responsibility for immunizations rests upon the parent or legal guardian who must provide
the required documentation to the school nurse.  The School Department strongly recommends
that the children who have not received proper immunization against these diseases do so
through their family physician.  Failure to comply with the immunization requirements will result
in exclusion from school.

School Physician: Dr. Timothy Gibson

Contacting the School Department

Town residents who have questions about any of the information in this report of the School
Department are welcome to make inquiries by sending an email to info@shrewsbury.k12.ma.us
or calling 508-841-8400 between 8:00 and 4:30pm on business days.  The School Department
website at http://schools.shrewsburyma.gov also contains a wealth of information about the
school district.

Respectfully submitted,

Joseph M. Sawyer, Ed.D.
Superintendent of Schools
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